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MINISTRY OF FINANCE
{Department of Econamic Affairs)
NOTIFICATION
New Dethi, the 5th June, 2008

G.S.R. 425(E).— In exercise of the powers conferred by praviso o articie 309 of the Constitution, and in
supersassion of the Indian Economic Service Rules, 1961, except as respocts things done or omitted to be
done before such supersession, the President hereby makes the following ruies requlating the method of
recruitment to the Indian Economic Service, namely:-

1. Short Title and Commencement- {1) These rules may be called ihe Indian Economic Seivice
Rules, 2008,
(2) They shall come into force on the date of their publication in the Oficial Gazette.

9 - Definition- In these rules, unfess the context niherwise requires, (2} Board” means the indian
Economic Service Beard referred to in rule 4 '
(b} “Commission” means the Union Public Senvice Commission, .
{c} “Committee” means tie Departmantai Bromation Committee constiuled o consider the promotion
to or confirmation in any grade as indicated in Schedule V;
(¢ “Controliing Authority” means the Department of Economic Afiairs, Ministry of Finance,
Government of india as referred o in rule 4,

{e}) “Duty Post’ means the posts which are included in Scheduls §;

() “Examination’ means the compefilive examination consisting of a written examination and an
interview held by the Commission for recruitment to the indian Sconomic Service as indicated in
 Schedule 11l
{g) “Grade" means a grade specified in Column (2) of Schedule |;

) “Schedule” means the schedule annexed to these rules;

(i} “Service” means the indian Ecoriomic Service constituted under rule 3;

(i} “Scheduled Castes” and “Scheduled Tribes” shall have the meanings respectively assigned to

them in clauses (24) and (25) of article 366 of the Constitution of Incia,

{k} “"Other Backward Classes"” shall comprise the castes and communities notified by the Central

Government from me fo time. 7
(}  "Regular Service”, in relation to any grade, means the period of sewvice in that grade rendered after
selection to that grade and include any period-
() taken into account for purpose of seniority in the case of these already in service at the time of
nctification of these rules, :
(i) during which an officer would have heid a post in thal grade but for being on leave or
otherwise not being available for hoiding such posts. .
3 Constitution of the Service- (1) There shali be a consfituled Service known as the Indian
Economic Service consisting of persons appointed to the Service under rules 6 and 7.
(2)  All thé posts included in the Service shall be classified as Group ‘A’ posts. .
(3) The Service, shall on the date of commencement of these rules, consist of officers who have
aiready been appointed on a regular basis fo the Indian Economic Service in the various grades as
specified in Schedule ! .
(4} The reguiar basis service of officer referred to in sub-rule {3) in the respective corresponding
grades, rendered prior to the publication of these rules, shall continue to count as qualifying service
for the purpose of seniciity, confirmation, promotion and pension.




[ T II—E7S 3(3)] TG S TSI ¢ SEERT

i

4,

(b)

©

(d)

Controlling Authority- (1) The Government of India, Ministry of Finance, Depadment of Economic
Affairs shall be the Controlling Authority of the Service which shalt work on the advice of a Board o
be known as Indian Economic Service Beard.

The Controfling Authosity shall notify the composition of the Rpard in the Cfficial Gazette for the
purposes of these rules.

Grades, Authorized sirengih and its review- (i} The autherized permanent strength of the
various grades of the Service ori the date of commencement of these rules, the aumber of posts in
each grade and the pay scales attached thereto, shall be as specified in Schedule 1.

The distribution of posts over various Ministiies or Depariments and designation of each post shall
be as specified in Schedule 1.

Afier the date of commencement of these rules, the authorized permanent strength of various
grades of the Service shall be such as may, from time io time, be datermined by the Gavernment,
which shail bs duly incorporated info the Recruitinent Rules by amending Scheduie 1 and Schedute
il

The Controlling Authority may, with the approval of the Depariment of Expenditure, make such
temporary additions or adjustments lo the sfrangth of respective grades as it may deem necessary
from time 1o time subject te any general or special orders that may he issuad by the Governmant,
The Controlling Authority may, with the approval of lhe Depariment of Expenditure, make such
adjustments in the distibution of posts between different Ministry or Depariment, keeping in view
the needs of the particizating Ministry or Department.

The Controlling Authority may, with the approvai of the Depariment of Expenditure, inciude in the
Service such posts (other than those included in Scheduie i) as may be deemed equivalent 10 the
posts included in the Service in status, grades, scales of pay and professionai context, or exciide
from the Service any pasts included in the said Schedule.

The Controliing Authority shall menage the postsin a ceniralized manner, making the orders of the
Controfling Authority binding cn the participating Ministry or Department.

Future Maintenance of the Service- The posls in any of the grades shalt be governed by and
filled in the following manner namely,-

60 per cent of the posts in the grade of Assistant Director (Junior Time Scale) shall be filed by
direct recruitment on the basis of ihe results of the Examination, to be held by the Commissicn in
the manner specified in Schedule 113,

The remaining 40 per cent of the posts in thal grade (le. Assistant Director) shail be filed by
promotion of Economic officers or officers holding equivatent pasts (pay scale of Rs. 6,508-10,500)
recognized by the Controliing Authority for this purpose, on the basis of sefection in accordance
with the provisions of Schedule V. ' _

After the tota) number of posts at Junior Time Scale level is apportioned between direct recruitmen
and promotion on the basis cf (a) and (b) above, recruitment or promoation for yearly vacancies
shall be made with reference o the shortage in the respective streams at Junior Time Scale iovel
vis-a-vis the prescribed rafio.

Appointments in the Service o the posts of Deputy Director {Senior Time Scale} and above shall
be made by promation from amongst the officers in the next jower grade with the minimum
qualifying service as specified in Column (5) of Schedule V.

Promotion of officers shall be made by 'selection’ on the basis of the recommendations ol the
Departmental Promotion Committee canstituted in accordance with Schedule V.

Appointment to the Service- {1) All appointments to the Service afler notification of these rules
shall be made by the Govermment.

fnitial appointment of the persons reciuited fo the Service under clauses (a) and (b} of rule & shall
be in the Junior Time Scale of the Service. '

The date of appointment of a direct recruit appointed under clause (a) of rule 6 shall be the datc on
which helshe was recommended by the Commission for appointment to the Junior Time Scale

The date of appointment of a promotee officer appointed under clause (b) of rule 6 shail be the
date on which hefshe was included in the Select List recommended by Commissicn for promolion
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to Junior Time Scale, or the date on which he was appointed fo the Jurior Time Scale, whichever '

may be the later.
The date of appoiniment of officers promoted to any other grade (ie. Senior Time Scaie and

" above) shall be the date on which he/she was included in the Sefect List as recommended by the

10.

Commitiee for promotion o that grade, or the date on which hefshe was appointed to the grade,
whichever may be the later.

Appointment to the Service shal! be subject to the orders regarding the special representation in
the Service for specific classes or categories of persons issued by the Government from time to
time.

Appointment by Deputation- In the event of ron-avallability of efigible candidates by direct
recruiiment or by promotion, the Government may appoint on depufationicontract basis o a post
borne on the Cadre of the Senvice, officers in the appropriate grade from other Departments of the
Central Govemment or, in consuliation with the Commission, from a State Government, Union
Tertitary or Statuiory, Semi Government, Public Sector Undertakings or Autonomous Bodies, and
the period of deputation shall not exceed three years.

Probatjon- (1) Candidates appointed to the Service either by direct recruitment or by promofion
under clauses (a) or {b) of rule 6, shall be on probation for & period of two years.

A probationer under training, shalt attend such lectures and undergo such examination/tests and
exercises in various training centres as decided by the Controlling Authority from time to time.

At the end of the period of training, the Controlling Authority shall assess the records, taking into
account the marks obtained by the probationer in different training institutes and departmental
examinations (including examination in Hindi}, etc.

The Goverament may extend the period of probation spef*med in sub rule (1}, if on the expiration of
lhe said period of probation or any extension thereof, as the case may be, it is of the opinion that
the probationer is not fit for permanent appointment or at any such time during such period of
probation or extension, it is satisfied that the candidate shall not be fit for permanent appointment
on the expiration of the period of such probation or of exiension, the Government may discharge or
revert a probationer to his substantive post or pass such orders as it may think fit

On the completion of the period of probation the candidates, if considered fit for permanent
appointment, shall be confirmed in their appointment.

The Controlling Authority shall prepare a list of all probationers who are recruited to the Service
through the Commission and such list shall be arranged in order of merit which shail be determined
in accordance with the marks obtainad at thé examination held by the Commission.

Sub-rule (6) shall not be applicable fo the officers appointed to the Junior Time Scale by promotion.

.As regards other matters relating to probation, the candidates shalt be governed by the orders or

instructions issued by the Government from time to time in this regard.

Seniority- (1) The seniority of the officer of the Service, appointed to any grade shall be governed
by their refative seniority obtaining immediately before the daie of commencement of these rules:
Provided that if the seniority of any officer of the Service has not been determined before the
commencement of these rules, the same shall be determined in accordance with the Indian
Economic Service Rules, 1961 apphcab!e to officer of the Ser\nce before the commencement of
these rules.

The seniority of persons appointed to the grade of Assistant Director and equivalent (Junior Time
Scale) shali be determined as follows, namely:

The inter-se seniority among the officer promoted from the grade of Economic Oificer and
equivalent, shall be determined in the order of their selection for such promotion and the officer
promoted on the basis of an earfier selection shalf rank senior to those promoted on the basis of
subsequent selection.

The inter-se seniority among the direct recruits shali be determined W|th reference to the marks
obtained in the examination as per rule 9, sub-rule {6} and any person appointed on the basis of an
earlier selection shalt rank senior io alf other persons appointed on the basis of any subsequent
selection.
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(ify The inter-se seniority among the direct recruits appointed. through the examination in a particular

1.

14.
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year and the promotee officers assigned to that year, shall be determined according ¢ the rofation
of vacancies between the direct recruits and promotees which shall be based on the quota
prescribed for direct recruitment and promotion in the Recruitment Rules.

The inter-se seniority of officers appainted to other grades in the Service {i.e. Senior Time Scale
and above) shali be determined in the order of their position in the respective select lists for
promotion to such grades and those promoted on the basis of an eariler selection shall rank senior
to those promoted on the basis of a subsequent selection.

In cases where juniors who have completed their qualifying or éligibifity service have beenfare
being considerad for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or efigibility service by more than half of such qualifying or etigibility
service or two years, whichever is less, and have successfully completed their probation period for
premotion to e next higher grade along with their juniors who have already completad such
qualifying or eligibiiity service.

Conditions of Service- (1} Officer appointed fo the Service shall be liable to serve anywhere in
India, including field service in or ouf of India.

The conditions of service of the officer of the Service in respect of matters for which no provision
has been made under thess niles shall be the same as are applicable from time to time, to the
officers of Central Civil Services in general. '

Disqualification- No psrson, —

who has entered into or contracted & marriage with a person having a spouse living; or

who having a spouse living, has entered into or contracted  marriage with any person,-

shall be eligible for appointment to the Service:

Provided that the Government may, if satisfied that such marriage is perwissible under the
nersonal law applicable to such person and other party to the marriage and that there are other
grounds for so daing, exempt any person from the operation of this rule.

Power to Relax- Where the Government is of the opinion that it is necessary or expedient to do so,
it may, by order, for reasons to be recorded in writing and in consultation with the Commission,
relax any of the provisions of these rules with respect fo any class or category of persons.

Saving- Nothing in these rules shall affect reservations, relaxation of age fimit and other
concessions required to be provided for the Scheduled Castes, Scheduled Tribes, Other Backward
Classes and other special categories of persons in accordance with the orders issued by the
Government from time to time in this regard.

Interpretation- If any question arises relating to the interpretation of these rules, it shall be referred
1o the Government who shall decide the same.

Residuary Matters- In regard to matters not specifically covered by these ruies, or regulations or
orders made or issued there under or by-special orders, the members of the Service shall be
governed by the rules, regulations and orders applicable to the officers of Central Civil Services in
general.

[F. No. 11011/1/2003-1ES]
RAJAN KUMAR, Director
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SCHEDULE- |
{(See sub-rtile (1) of rule 5)

AUTHORISED STRENGTH OF THE VARIOUS GRADES IN THE SERVICE

§I_‘__h_!o..’l__ R "~ Grade ) Deagnatson Strength

S N R ) 4 .

1 Duty Posts o N .
{1} Higher Administrative Grade + sincipal Adviser or equivalent 2 '

i {Rs. 26,000- fixed) S
(2 |Higher Administrative Grade Senior Economic Adviser or equivalent 10

~ |(Rs.22,400-526-2450Q) . . o N

{3) |Senior Administrative Grade Economic Adviser or oquweAIc.ni ' 50

! (Rs. 18,400-500-22,400)

'(_4)' “Non-Functional Selection Grade  |Additional Economiic Adviser or Director 130% of senior duty '

(Rs. 14,300-400-18,300) or equivalent posts {i.e. posts in
Senior Time Scale
I o o and above)
{3) Junior Administrative Grade Deputy Economic Adviser or Joint 161
~ i{Rs.12,000-375-16,500) __|Director or equivalent I R
{6) Senior Time Scale Assistant Economic Adviser or Deputy 136
~ iRs.10,000-325-15,200) IDirector of equivalent ]
7 Jurior Time Scale Research Officer or Assistant Director or 102
. (Rs.8,000-275-13,500) . jequivalent .. S
v .. _._ |Total Duty) posts | R T
i IReserves , e e SN R
iR (1) lteaveReserve  ~  ° 1 . ... a0__
N ___-__|Totalauthorized strength i 5017
! |
% * The revised strength is effective from the 4% August; 2005 (i.e. the date of approval by the

Government for the Cadre Review of the Service).
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SCHEDULE- !
(See sub-rule {2) of rule 5}

STATEMENT OF DUTY POSTS FOR THE INDIAN ECONOMIC SERVICE

Sl Ministry or Department  Number of Number of Pumberof |[Number of posts Number of [Number of 1
No. posts at nosts at posts at at Non-Functional [posts at-  iposts at
Higher Higher Senior Selection Senior Junior
Administra- Administra- Administra- |Grade/ Time Scale Time Scale
tive tive Grade itive Grade !Junior {Assistant 1(Research
Grade + {Senior Economic |Administrative Economic iOfficer/
Principal Economic Adviser or |Grade {Additional|Adviser/  |Assistant
Adviser or |Adviser or lequivalent} Economic Deputy Director
equivalent) lequivalent) Rs. 18,400- jAdviser, Director ;Director or jor
Rs. 26,000- |(Rs. 22,400- [500-22,400) ior Deputy equivalent) jequivalent)
fixed) . [526-24,500) Economic {Rs. (Rs.8,000-
Adviser, Joint 10,000-325-275-13,500)
Director or 15,200}
equivalent) Rs.
14,300-409-
18,300/Rs. 12,000
325-16,500) ]
1 (2) @) {4) () 6 {7} 6 __
1. Ministry of Finance i
(a) |Deparment c of [ { Economic Affairs 1 3 16 12 i 4
(o) |Depariment of Expenditure -} 2 S SO
{c) Department of Revenue___ i [ T O SR
. |Winistry of Corperate Affairs L i - ] o
(a) |Ministry {Main) 1 2 2} .2
(b} |Monopolies and  Restrictive ) A 1 ' .

Trade Practices Commission
3. thst[y__f A_g_tculture

(a) |Department of Agricuiture and i 1 2 2 1
___|Co-operation __ I I AU MU S G
(b) iDirectorate cof Ecoromics and o i ) 4 11 g 9
| (Statistics I I S
(¢} |Commission “for  Agricuttural 1 4 4 4
Costs and Prices :
(d) |Department of Animal : . 1
____|Husbandry and Dairying
{e) {Department of  Agricullure : : 2
| Research & Education N : e o
4. |Ministry of Rural Development] | ] _ A A 4
5. |Ministry of Consumer Affairs,
Food and Public Distribution e I I
| (a) |Depariment of C Consumer Affairs | 1 [ I T - S A
“(b) [Forward Markets Commission | 1 1o Lo 2 S d2
6. |Ministry of Food Processing : 2 1
Industries N o ' o :
7. |Ministry of Road Transport i T 2 -2
| and Highways . N
8. |Ministry of Home Affairs . 2

{Intelligence Bureau)
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(1) @ B) ) G . ® G )

8. |Ministry of Urban

Development
(g} |Ministry propar 1
(b} |Town and Couniry Manning 1 1
Organization
' 10. |Ministry of Housing and
Urbian Poverty Alleviation - )
National Building Organizaiion 1 1 2
11, |Ministry of Labour and
. |[Employment . B
{a). |Ministry proper 1 i 4 5 7

(b) |Labour Bureau i 3 5 5
12. |Ministry of Commerce and .
Industry _ R ) ’
{a) 'Department of Industrial Policy 1 1 1
; and Promotion 4|
f (b)_|Cffice of Economic Adviser i 2

2 .
i (c) Tariff Commission o T ) ] 7

5

4

’ (d). |Department of Commerce 2
‘ {e) |Directorate Genera! of

Commeicial  Inlelligence  and
Statistics

{f) |Directorate General of Foreign
Trade

i

]

J 13, |Ministry of Micro, Small and
f Medium Enterprises o
| (a} iMinistry proper ' L 1
! (b} iOffice  of  Developmenl 2 2 7 6
i Commissioner for Micro, Small
31 & Medium Enterprises
H

i

4. [Ministry of Water Resources _ N S B
(@} Ministry proper . S PO O S D SUPUUUOU ST
(b} ICentral Water Commission ] _ oy 2
i 15. iPlanning Commission . | _
R {a) iCommission proper 1 1 5 46 22 20
' (b} iProgramme Evaluation 11 15 8 .
{ | Organisation

’:; 16. IMinistry of Gommunications
o _ and Information Technology
i

{a) |Department : . of 1 1 2
Telecommunications
{b) |Depariment of Posts ) b 1
(c} |Department of Information 1 1
- Technotogy
17. |Ministry of Power .
(a) {Ministry proper , 1
(b) |Central Electricity Authority 1 2
18. Ministry of Petroleum and 1 2
Natural Gas _ 1 . . . e e
19. |Ministry” of Statistics and _ 1 2’ 2
Programme implementation .
20, |Ministry of Textiles e ‘ e i
(&) Ministryproper | SRS RSO SO ISR DUV RN N
(b) |Office of Jute Commissioner, : [ 1
Kolkala
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KU .t S0 ) B N ) (5) (6) ) (8
{c} {Office of Texiile Commissioner, 1
_IMumbai N 1 A e ' _
() Ofiice of Development 1 1
__iCommissioner for Handicrafts
21, [Ministry of Railways 1 1 i
22, Ministry of Human Resource I
___IDevelopment , '
(@) iDepartment of Secondary and . _ 1
~ iHigher Education ) e R
(b} 1Depertment of Elementary T !
Education and Literacy S A
23. iMinistry of Women and Child! - ! : -1 i i l
Development : o o
24, Ministry of Health and Family: 1 1 !
Weifare '

i
]

- el N . - { ;

25. Ministry of Steel N I S Uy I
i
!

26. {Ministry of Chemicals and i

- [Fertilizers - i

{(a) [Department of Chemicals And 1

Petrochemicals S S SR SO

(5 IDepartment of Fertilizers : . e

{c) INational Pharmaceulica’s ' ' 1 !

. iPricing Authorlty 4L S .

27. |Ministry of Environment and 1 1 '

Forests ) :
|
|

e

28, |Ministry of Civil Aviation __ | N P D IV
29. [Ministry of Development of 1 1 I P

North Eastern Region i
30. {Directorate of Economics @

& Statistics, Goa __ IR R DU P U SR S

31. Ministry of “Information and| o i 2 1
] Broadcasting :

32. Ministry of Social Justice and
Empowerment R . .
. |Ministry of Tribal Affairs - o SO A

| 34. |Ministry of Coal 1 el [ IR S

PN NN
H

35. |Ministry of Heavy Industries . 1
. land Public Enterprises
(36. |Ministry of Tourism_

1 1 pirem meeb m———— . . .
~_|Grand Total U e T T M s G et | 136 5 102

Notes:-

(1) Of the total posts at the Junior Administrative Grade, 30% of senior duty posts, i.e. posts in Senior
Time Scale (Grade i) and above will be in the Man-Functional Selection Grade {Rs.14,300-400-
18,300), with designation being Additional Ecenomic Adviser or Director or equivalent.

The designation of cerlain posts in individual Ministries or Departments may be notified by the

_Ministry or Department concerncd keeping in view the specific requirements arising from the
organizational skructure and nature of werk in the respective Ministry or Department.

——
N
-

2162 31103—4
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SCHEDULE- I
[See rule 8(1) (a}]

DIRECT RECRUITMENT THROUGH UNION PUBLIC SERVICE COMMISSION

PART I
General ‘
1. Direct recruitment to entry grade (Junior Time Scale) of the Service shali be made through an open
. competitive examination i the manner as provided in part Il of the Schedute.
2. A candidate must be a citizen of India or he must beleng to such categories of persons as may

from time to time be notified by the Government.

Any atternpt on the part of a cardidate to obtain support for his or her candidature by any means

may make the candidate liable for being disgualified by the Commission from admission to the

Examination or selection.

4. Success in the Examination or selection confers no right to appointment, unless the Government is
satisfied, after such enquiry as may be considered necessary, that the candidate is suitable in all
respects for appointment fo the Service. :

5 No candicate shall be appointed to the Service who after such medical examination, as the
Government may specify, is not found to be in good mental and bodily health and free from any
mental or physicai defect likely to interfere with the discharge of the duties as an officer of the
Service.

6. Neperson, -

{a) who has entered into or contracted a marriage with & person having a spouse living; or

(b) who having a spouse living has entered into or contracted a marriage with any person;

shalf be eligible for appointment to the Service:

Provided that the Central Govemnment may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and there are other
grounds for so doing, exempt any person from the operation of this rule.

5;)

P T T e

: _ PART H
Recruitment through Competitive Examination

1 - Halding of Examination- An open competitive examination for appointment to Junior Time Scale of
the Service shall be held at such time and place as may be specified in the Employment News
publishad by the Commission. Every such Employment News published shall, when possible,
announce the number of vacancies to be filled 'on the basis of result of the examination.
" Reservalion shall be made for candidates befonging to Scheduled Castes, Scheduled Tribes and
physically disabled categories anc Other Backward Classes in respect of the vacancies as may be

fixed by the Government of India.

2. Combined Examination- If an examination held under this part is a combined examination for the
purpose of making appointment to more than one Service, the following provisions shall apply,
namely,- : '

(a) any person may apply to be admitted as a candidate for appointment in all or any of the Services

for which hie or she is eligible. # he or she wishes to be considered for appoiniment in more fhan
one Service, he or she shail state in his or her application form the names of the Services for which
he or she wishes to be considered, and the order of his or her preference for them, and in such
cases only one application form shalt be necessary, and ane payment of ihe fee referred to in
paragraph 7 shall be sufficient. .

(b Government shalt assign successiul candidates o each Service on a consideration of ail

circumstances, including any persunal preference expressed by the candidates.

3. Form of Makihg Application- A cardidate shall apply for admission fo the examination before such
date, in such marner, and in such form, as the Commission may specify.
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4.

(4)

Age Limit- A candidate must have aftained the age of 21 years and must not have atiained the age
of 30 years on the first day of January of the vear in which the examination is held:

Provided that the upper age limit may be relaxed in respect of such categories as may be notified
by the Government from time to time and to the extent notified in respect of each category

Save as provided above the age fimits prescribed can in no case be relaxed.

The Cornmission shall accept the proof of date of birth as entered in the Matriculation Certificate or
Secondary Schea! Leaving Certificate or in 2 certificate issued by a recognized indian Usiversity.

Educational Qualifications- (1) A candidate must have obtained a Post-graduate Degree in
Economics or Applied Economics or Business Ecanomics or Econometrics from a Uraversity
inccrporated by an Act of the Ceniral or State Legislature in India or other educationa! Instilutes
established by an Acl of Parliament or declared to be deemed as University under section 3 of the
University Grants Commission Act, 1956 (3 of 1956} or a foreign University approved hy the
Government from time to time. _

Candidate who have appeared at a qualifying examination, the passing of which shall rencer them
eligible to appear at this cpen comypetitive examination, but have not been informed of the result
may apply for admission te the examination. Candidate who intend o appear at such a qualifying
examination may also apply. Such candidate shall be admitted to the open competitive
examination, it olherwise ligible, bul their admission wouid ba deemed to be provisicnai and
subject to canceiiation, if they do not produce the proof of having passed ihe requisite qualifying
examination along with the delailed application form which shall be required to be subrmitted by the
candidaies who qualify on the results of the written part of the open competitive examination.

In exceptional cases, the Commission may treat a candidate, who has none of the foregoing
qualification, as a qualified candidate provided that he or she has passed examinations conducted
by other institutions, the standard of which, in the opinion of the Commission justifies his or ner

" admission to the examination.

A candidate who is otherwise qualified but who has taken a degree from a Foreign University which.
15 not recogrized by the Government may also apply to the Commission and may be admitted to
the examiration at the discretion of the Commission. ‘

Candidate in Government service, whether in a permanent or in femporary capacity or as work-
charged employees, other than casual or daily-rated employees or those serving under Public
Enterprises, shall be required to suhmit an  undertaking that they have informed in writing their
Head of Office or Depariment that they have applied for the Examination.

Fee- A candidate must pay the fee prescribed by the Commission. unless exempted therefrom or
granted concessicn thereof in accordance with the exemptions andfor concessions in this respect
notified from fime fo time. '

Scheme of Examination- (1) Candidate who obtain such minimum qualifying marks in the written
examination as may be fixed by the Commission in their discretion shalf be cailed by them for viva-
voLe:

Provided that candidates befonging to the Scheduled Castes, the Scheduled Tribes or the Other
Backward Ciasses may be summoned for viva-voce by the Commission by applying reiaxed
standards if the -Commission is of the opinion that sufficient number of candidates from these
communities are not likely to be cailed for viva-vace on the basis of the general standard in order to
fill up the vacancies reserved for them.

After the interview, the candidates for each Service shall be arranged by the Commission in order
of merit as disclosed by the aggregate marks finally awarded to each candidate in the written
examination as well as interview and in that order, so many candidates as are found by the
Commission to be qualified at the examination, shall be recommended for appointment uptr the
number of unreserved vacancies decided to be filled on the results of the ~«amination.

Candidate belonging to any of the Scheduled Castes or the Scleuden! Tribes or the Other
Backward Classes may, to the extent of the number of vacancies :asarved for the Scheduled
Castes or the Scheduled Tribes or the Other Backward Classes, be rzcommended by the

IS
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Commission by a relaxed standard, subject to the fitness of these candidates for appaintment to
the Service:

Frovided that the candidates belonging o the Scheduled Castes or the Scheduled Tribes or the
Other Backward Classes who have been recommended by the Comaiicsion without resoring o
any refaxationsiconcessions in the eligibility or sefection criteria at any stage of the examination
shall nol be adjusted against the vacancies reserved for the Scheduled Castes or the Scheduled
Tribes or the Other Backward Classes.

{4) The specified qualifying standards shall be refaxable at the discretion of the Comeission at 2l the
stages of examination in favour of physically handicapped candidates in order to il un the
vacancies reserved for them. In case, however, the physically handicapped candidates get "
selected on their merit in the requisite number at the quafifying standards fixed by the Commission
for the candidate belonging tc General, Scheduled Caste or the Scheduied Tribe or the Other
Backward Classes, extra physically handicapped candidates ie. more than the number of
vacancies reserved for them, shall not be recommended by the Comwmission on the relaxed
standards.

%) The form and manner of communication of the result of the examinaton to individual candidales
shall be decided by the Cornrivission at their discretion and the Commission shall not enter into
correspondence with them regarding the resuff,

g Decision of the Commission fo be final- The decision of the Commission as ta the acceptance of
- the application of a candidate and his or her eligibifity or otherwise for admission to the examination
shall be final; and no candidate to whom a admission card has not been issued by the Comimission

shall be admitted to the examination,

10, Penalty for Misconduct- A candidate who is or has been declared by the Commission quilty of
impersonation, or of submitting fabricated document or documents which have been tampered with,
or of making statements which are incorrect or false, or of suppressing material information, ar
otherwise resorting fo any ofher irregular or improper means for oblaining admission to the
examination, or of using or attempting to use unfair means in the examination hali, may in addition
to rendering himsel! liable to criminal prosecution, be liable to be disgualified by the Commission
irom the examination for which he or she is a candidate; andfor to be debarred either permaneatly
or for a specified period, -

e LU IS S

(i} by the C-:amission from any examination or selection held by them;

y
f

{ii) by the Central Government from any employment under them; and if he or shs is already in
service under the Government, to lake discipfinary action under the appropriate rules,
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METHOD OF RECRUITMENT, FIELD OF PRC
IN THE NEXT LOWER GRADE FOR AFPPOINT
POSTS INCLUDED IN VARIOUS GRADES OF

SCHEDULE -lv

{See rule 6)

MOTION AND MINIMUM QUALIFYING SEitvic|
MENT OF QFFICERS ON PROMOTION TO D1 Y
THE INDIAN ECONOMIC SERVICE

'Sl [Grade Method of Whether Fieid of Selection and miniun

No. recruitment selection or qualifying service for promotion

non-selection
post

{t} (2) 3) 4 ] _6 |

1. {Higher Administrative By promotion Selection Ofiicer in Higher Administrative <. witiy
Grade + two years of regular service in the gt |
(Rs. 26,000- fixed) _ ;

2. |Higher Adminisirative By promotion Selection Officer in the Senior Administrativis «i.v ],
Grade with three years of regular survie i fhe

| _I(Rs. 22,460-525-24,500) o ___igrade.

3. |Senior Administrative By promotion Selection Officer in tha Junior Adminisitativee e
Grade with eight years of combined oty
(Rs.18,400-500-22,400) service in Junior Administrateve Gigler

and Junior Administrative Gra: {Hon
Functional Selection Grade;. :

4. Non-Functional Selection By promotion Selection Cfiicer of the Junior Administrative ©r, it

Grade who have entered the 14" year of v

" 1{Rs. 14,300-400-18,300 on the 1¢ January of the year c.ivuilatil
from the vyear following the yu ol

examination on the basis of which - i

member was recruited. i

5. [Junior Administrative By promotion Selection Officer in the Senior Time Scale who |..wn;“
Grade completed five years of regular serviee '
{Rs. 12,000-375-16,500) the grade. ‘

6. tSenior Time Scale By promotion Selection Officer in the Junior Time Scale whes hiys:
{Rs. 10,000-325-15,200) completed four years of reqular seivice

the grade. :

7. lJunior Time Scale (i) 60% by direct  |Selection Direct recruitment tc be made n M
(Rs. 8,000-275-13,500)  {recruitment marner specified in  Scheduic 1l fom,

amongst candidates possessing o [1font
graduate Degree in Economics or Apyhin
Economics or Business Economics o
Econometrics from a Uiy
incorporated by an Act of the Cential or
State Legislature in india o it
educational Institutes established by an Al
of Parliament or declared to be decmil Ry
University under section 3 of the Univerity!
Grants Commission Act, 1956 (3 of 14
or a foreign University approved hy It
Central Government from time to tinc.
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) {2)

(3)

4)

]

Note-

(ii) 40% by
promotion

Selection

Officer meeting the following conditions, -
(i). possessing & Post-graduate Degree in
Economics or Applied Economics or
Business Economics or Econometrics from
a University incorporated by an Act of the
Central or State Legislature in India or
other educational Institutes established by
an Act of Pariiament or declared to be
deemed as University under section 3 of
the University Grants Commission Act,
1956 (3 of 1956} or a forsign University
approved by the Central Government from
time to time, and

{if) having rendered a! feast seven years of
regutar service as Economic Officer o
holding equivalent post (scale of Rs. 6,500-
10,500) recognized for this purpose by the
Controlling Authority, who shall prepare a
fist of stch posts located in the participating
Ministries/ Departments of  the
Government, in consultation with the

Commission.

(1) First Januars-f of the year to which the vacancies pertain, shall be the date for determining the

eligibility of officers for promotion to various grades.

(2} Where juniors who have corﬁpleted ther qualifying service or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short of

requisite or eligibility service by more thar: half of such
whichever is less, and have successtully
higher grade along with their juniors who h

service.

(3} Educational qualifications |
Scale level shall not be 3
notification of these riles.

: qualiiying or efigibility service or two years,
completed their probation period for promotion 6 next.
ave already completed such qualifying or elfigibility

prgscn'bed for induction by promotion into the Service at the Junior Time
pplicable in the case of feeder grade officers in position on the date of
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SCHEDULE-V
[See rule 6(1) (e)]

COMPOSITION OF DEPARTMENTAL PROMOTION COMMITTEE FOR CONSIDERING CASES OF
PROMOTION AND CONFIRMATION OF GROUP ‘A’ OFFICERS OF INDIAN ECONOMIC SERVICE

8l. |Grade Composition of Deparimental Promotion Committee for Composition of Departmental
No. Promotion to the grade Promotion Committee = for
' o Confirmation to the grade |
{1) (2) S R . (4)
1. [Junior Time  |1. Chairman/Member, Commission- Chairman 1. Senior Economic Adviser {Indian
Scale 2. Senior Econornic Adviser {Indian Economic Service)/ Economic Service)/ Adviser
: Adviser (Indian Economic Seivice)/Joint  Secretary {Indian Economic Service)/Jaint
(Indian Economic Service)- Menber Secretary (indian Economic
3. Director (indian Economic Service)/Joint Director {Indian Service)- Member -
Economic Service)- Membor 2. Director (Indian Economic
Service)/ Joint Director (Indian
L o Economic Service)-Member
2 |Senior Time  |1. Senior Economic Adviser {Indian Economic Service)/
Scale Adviser (Indian Economic Service)/Joint Secretary (indian
E:conomic Service)- Chairman
2. Depuly Secretary/Director (Establishment), Department of
Personnel & Training- Membor
3. Director (Indian Economic Service)/Joint Director (Indian
.. .| [conomic Service)- Member
3. |Junior 1. Chief Economic Adviser- Chairnan
Administrative |2, Joint Secretary (Establishment), Department of Personnel
Grade & Training - Member '
3. Senior Economic Adviser (indian Economic Service)/
Adviser (Indian Ecenomic Service)/Joint Secretary (Indian |
o | Economic Service)- Member
4, |Non- 1. Finance Secretary/Secretary, Economic Affairs- Chaimman
Functional 2. Chief Economic Adviser- Membor
Selection 3. Joint Secretary (Establishmenl), Department of Personnel
iGrade & Training - Member
4. Senior Economic Adviser (Indian Economic Service)/
Adviser (Indian Economic Service)/Joint Secretary {Indian
_____ - Economic Service)- Member e
5. |Senigr 1. Chairman/Member, Commission- Chairrman
Administrative 2. Finance Secretary/ Secretary, Economic Affairs- Member
| |Grade 3. .Chief Economic Adviser- Member N
6. (Highir 1. Chairman/Member, Commission- Chairman ,
Adnunistrative 12. Finance Secretary/ Secretary, Economic Affairs- Member
.. |Grade |3, Chief Economic Adviser- Member
7. |hgher 1. Chairman/Member, Commission- Chairrman
“|Administrative |2. Finance Secretary/ Secretary, Econemic Affairs- Member
|Grade s 3. Chief Economic Adviser- Member i
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